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State of Michigan 
BENEFITS SUMMARY SHEET 

BENEFIT DESCRIPTION 
Health Insurance SADO offers multiple plan options 

 Traditional PPO 
 High Deductible Health Plan with Health Savings Account (HSA) 
 HMOs 
 Dependent children (by birth or adoption) eligible until age 26 
 Other Adult Individuals and their dependents eligible  
Biweekly premium rates 

Dental Insurance Delta Dental of Michigan   
 $2,000 annual maximum per person 
 Dependent children (by birth or adoption) eligible until age 26 
 

Vision Insurance Eye Med Vision 
 $5.00 copay on annual eye exam 
 Coverage towards frames and lenses or contact lenses 
 Dependent children (by birth or adoption) eligible until age 26 
 

Health Savings Account (HSA) If enrolled in the High Deductible Health Plan option, employer will 
contribute $750 for an individual employee or $1,500 for an employee 
with one or more dependents in the HDHP. 
 

Flexible Spending Account (FSA) Employees may choose to enroll in Dependent Care FSA and/or Health 
Care FSAs. 
 

Group Life Insurance/AD&D SADO paid basic group life insurance in the amount equal to two times 
employee’s basic salary up to a maximum of $200,000, plus $100,000 of 
accidental duty death insurance. 
 

Long Term Disability Disability benefits provide partial income replacement while unable to 
work due to illness or injury as certified by a physician. 
 

Voluntary Accident and Critical 
Illness Plans 

Additional Life and AD&D coverage may be purchased at the employee’s 
cost.  Coverage is available for spouse and dependents. 
 

Paid Time Off 15-35 paid vacation/personal days per year 
13 paid sick days per year 
 

Holidays 13-14 paid holidays per year 
 

Paid Parental Leave 12 weeks of paid parental leave after birth or adoption 
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This overview is intended to provide only informa�on regarding SADO’s benefits.  SADO reserves the rights to modify its 
benefits at any �me. 
 

 
Extended Parental Leave 6 additional weeks of unpaid parental leave where accrued paid leave 

time may be substituted. 
 

Bonus Longevity Program Eligible employees with six years of service will receive annual longevity 
bonuses that grow as seniority increases.  
 

Military Service Credits Prior military service may allow seniority credits to accelerate eligibility 
for longevity bonuses and additional personal leave accrual.  
 

401K Plan Up to 9% employer contribution.  
 

457 Plan 
 

Deferred compensation plan providing additional opportunities to invest 
pre-tax earnings without an employer contribution. 
 

Training/Professional 
Development 

Reimbursement for expenses related to obtaining or maintaining job-
related credentials such as licenses or certifications. 
 

Employee Service Program (ESP) Assistance with stress management, relationships, work/life resources 
and wellness resources. 
 

Alternative and Remote Work 
Schedules – Work Life Balance 

Flexible work schedules and remote or hybrid telecommuting options for 
work-life balance. 
 

Public Service Loan Forgiveness 
Program 

Employees may be eligible for student loan repayment assistant through 
their law school loan forgiveness program or from the following loan 
repayment programs:   
Public Service Loan Forgiveness  
John R. Justice Program 

 
Insurances effective date:  The first day of the pay period immediately following enrollment (usually two 

weeks after hire date). 
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